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NOVA UNIVERSITY AIID SOUTHEASTERN UNIVERSITY OF THE
HEALTH SCIENCES TO IIERSE: THE UNIVERSITY WIU BE IIAIIED
NOVA SOUTHEASTERN UNIVERSITY (IISUJ
On October 26, 1993, the
presidents of Nova University and
Southeastern University of the Health
Sciences announced that Southeastern
will be merged into Nova on January
1, 1994, pending approval from the
Commission on Colleges of the
Southern Association of Colleges and
Schools (SACS). The university will
then be renamed Nova Southeastern
University (NSU), with
Southeastern's programs forming
NSU's Health Professions Division.
"The merger between two
private, nonprofit universities is
unique, but the two have cleared initial
scrutiny," said SACS official Jean Walker
in Atlanta.
"There have been a number of
institutions-private and public-forming
consortiums, but not formal mergers," said
Joe Creech, an official with the Southern
Regional Education Board. "I can see a lot
of logical reasons why they would do it.
Combining endowments, libraries, and
staff certainly makes a lot of sense."
If the merger is approved, the univer-

sity will have an annual revenue of $135
million, nearly 1,800 employees, and a
combined enrollment of 13,300-four
times greater than the enrollment of
students attending Florida Atlantic
University's Broward County campuses.
The merger will add colleges of osteopathic medicine, pharmacy, optometry, and
allied health to Nova University, the
second largest private university in the
state of Florida. Once combined, the
Health Professions Divisions will relocate
into a 250,000- square-foot facility to be
constructed on Nova's 200-acre campus in
Fort Lauderdale. By 1996, new buildings,
including the medical complex, will

increase Nova's physical size by one
third at a price tag estimated at $25
million.

Stephen Feldman

Morton Terry
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Southeastern University of the
Health Sciences, founded in 1979, is
located in North Miami Beach,
Florida. It is the only private, notfor-profit institution of higher
learning entirely dedicated to health
care education in the State of Florida.
It has the only college of optometry
in Florida, the only college of
pharmacy in South Florida, and the
only college of osteopathic medicine
in the southeastern United States.
The University has annual revenues of $25
million, employs nearly 400 individuals,
has more than 1,100 alumni and currently
enrolls 1,226 students.
The Nova-Southeastern marriage will
increase the number of degree programs in
Broward County from 93 to 99 by August.
Its biggest advantage-NSU will be the
only university in Broward County to have
both law and medical schools.
"The health profession is the fastestgrowing field in the country. The addition
of a medical school to Nova University, a
first for Broward County, will enable
Nova Southeastern University to become a
major force in health education, fulfilling
the need for qualified professionals," said
Nova University President Stephen
Feldman, who will become president and
Chief Executive Officer of NSU. "We
welcome Southeastern to the Nova
Community and look forward to a positive
future filled with growth and expansion,"
said President Feldman.
"The merger will allow our students
to receive the benefits of being a part of a
Continued on page 2

NOVA UNIVERSITY AND
SOUTHEASTERN UNIVERSITY
OF THE HEALTH SCIENCES TO
MERGE
Continued from page I

large university setting, including participating in Nova's student activities and
using its vast facilities, while continuing to
receive individualized education in our
health field," said Southeastern President
Morton Terry, D.O., who will serve as
chancellor of the Health Professions
Division.
"It certainly helps complete Nova
University as a total university," said Steve
Winn, executive director of the Florida
Osteopathic Medical Association, based in
Tallahassee. "With the legal professions
and health care sciences, Nova can have
the best of all worlds."

FCAE Dean Richard Goldman
categorizes the merger as monumental in
the history of Nova. "In the chronology
of the university, two years stand out in
my estimation: 1972 and 1993. 1972 was
the year the university changed its
direction from an emphasis on research
and being the M.I.T. of the south and
started its first field-based program with
its National Educational Leaders program
followed by PHE. The merger with
Southeastern in 1993 will be viewed
similarly. Both events are analogous in
that Nova and Southeastern are not
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research universities, but have programs
Suzanne Ferris, assistant professor and committed to the practitioner approach.
The two fit nicely into the university's
immediate past faculty council chairoverall
mission statement," said
woman, said faculty members also
Goldman.
welcome the merger. "This solidifies
Nova as the university in Broward County
PHE Director Ross Moreton is
which offers a full range of undergraduate,
excited about the merger since PHE has
graduate and professional courses," Ferris
recently added a new Health Care
said. "We're now posed to capitalize on a
Education specialization. "Ilook forward
- --majeI'4iela-m--BrewaffrGeunty-beifl-g-------to-the-merger and-working with the
underserved-allied health care."

Health Professions Division: I see the
possibility of some of their faculty serving
as specialization national lecturers and,
down the rnad, perhaps serving on MARP
committees as advisors. I also see the
merger providing some of their faculty and
administrators that do not have a doctorate,
an opportunity to enroll in the Health Care
specialization," said Moreton.
In his one year since becoming
president of Nova University, Dr. Feldman
has accomplished a great deal. In addition
to persuading the Dade County medical
university to join its ranks, he has lured the
Miami Dolphins to the campus by building
a training facility. He is also credited with
giving the campus a significant facelift by
finding the dollars to plant 800 trees,
install sidewalks, and connect campus
roadways, giving the campus a more
attractive appearance. He also enticed
donors to add $5 million to Nova's cause.
"We've had a good year," said Feldman.
"It may not happen like this every year, so
I'm enjoying our successes."
(The above article was adapted from
reports in The Ft. Lauderdale SunSentinel, The Miami Herald, university
news releases,Jtnd Q_er~nal i11tervi~ws.) _

#OVA UNIVERSITY
CHOSE# AS OLYMPIC
VILLABE
After months of working with the staff
of the Orange Bowl Committee and the
Olympic Soccer Organizing Committee
(OSOC) to entice the Atlanta Committee
for the Olympic Games (ACOG) to choose
South Florida as one of the host cities for
preliminary competition in soccer (football) for the 1996 Centennial Olympic
Games, Nova University will serve as an
Olympic Village for several men's and
women's soccer teams.
Nova will be providing housing in its
new Leo Goodwin Sr. Residence Hall,
meals, five soccer fields for practice, and
security July through August of 1996 as
the teams will be participating in nine firstround and two quarterfinal soccer games at
the Orange Bowl in Miami. Winners will
then move on to Atlanta to compete in the
bronze-, silver-, and gold-medal games.
"This is a very big coup for South
Florida and Nova and yet another example
PHE
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of the recognition our improved campus
is receiving," said President Stephen
Feldman. "We at Nova are proud to be
able to offer a first-rate site for something
as prominent as the Olympics."
2

L-R: President Stephen Feldman, Millicent
Steele, Fran Goodwin, Helen Furia, Elliott
Borkson (3 trustees of Goodwin Foundation)
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The National Association for Multicultural
Education's Fourth Annual National
Conference entitled "Facing the Challenges of Cultural Pluralism and Diversity:
A Clarion Call for Unique Opportunities
in the 21st Century" on February 9-13,
1994, in Detroit, Michigan. For information call (513) 556-3573.

January
The 8th National Black Student Leadership Development Conference entitled
"Moving Into the 21st Century: Shaping
Leaders of a New Generation" on January
20-22, 1994, in Williamsburg, Virginia.
For information call (804) 221-2300.
The National Center for Recruitment and
Retention of Minorities in Education in
cooperation with the University of
Kentucky and SUNY-Oswego presents its
eighth annual conference entitled "Local
and National Policies That Impact The
Recruitment and Retention of Minorities
in Education" on January 16-18, 1994, in
Lexington, Kentucky. For information
(606) 257-2939.
A Symposium sponsored by The National
Association of College Auxiliary Services
entitled "Privatization in Higher
Education" on January 23-25, 1994, in
Orlando, Florida. For information call
(703) 885-8826.
The Second American Association for
Higher Education (AAHE) Conference on
Faculty Roles and Rewards entitled
"Rethinking Faculty Work and Its
Evaluation" on January 28-30, 1994, in
New Orleans. For information call
(202) 293-6440.
The League for Innovation in the Community Colleges presents "Workforce 2000",
an annual international conference
designed to convene a broad base of
practitioners and leaders engaged in workforce training initiatives throughout North
America, on January 30-February 2, 1994,
in New Orleans, Louisiana. For information call (714) 367-2884.

February
The Center for Adult Leaming and
Educational Credentials and The American Council on Education present a
workshop entitled "Focus on Adults: A
Self-Study Guide for Postsecondary
Education Institutions" on February 7-8,
1994, in Washington, D.C. For information call (202) 939-9475.
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The Fifteenth Annual National Conference
on Law and Higher Education: Issues in
1994 on February 13-16, 1994, in
Clearwater Beach, Florida. For information call (813) 245-1121, Ext. 312.
The 1994 Annual Conference on Lifelong
Leaming sponsored by the National
University Research Institute entitled "Reeducating America: Technology and
Higher Education" on February 16-18,
1994, in San Diego, California. For
information call (619) 563-7144.
The Office of Adult Literacy and Georgia
Department of Technical and Adult
Education present Georgia's Fifth Annual
Literacy Conference on February 23-25,
1994, in Atlanta, Georgia. For information call (404) 656-2213.
The University of Florida's 18th Annual
Winter Conference for Faculty, Administrators, and Staff on "Successful College
Teaching" on February 26-28, 1994, in
Orlando, Florida. For information call
(904) 392-1701 Ext. 237.

March
The 21st Annual National Conference on

the Black Family in America entitled
"Transformation ofthe African Family: A
Focus on Youth" on March 10-13, 1994, in
Louisville, Kentucky. For information call
(502) 588-0588.
The Society of Educators and Scholars 17th
Annual Interdisciplinary Conference entitled
"Unity in Diversity: Progress and Challenge
in Education" on March 17-18, 1994, in
Evansville, Indiana. For information call
(812) 464-1812.
The University of Maryland University
College, Magna Publications, Inc., and
Brevard Community College present a
National Forum entitled "Benchmarking for
Quality in Education: Innovations for
Institutional Effectiveness" on March 17-19,
1994, in Cape Canaveral, Florida. For
information call (407) 632-1111, Ext. 3050.
Odyssey 94: New Teaching and Technologies Conference on March 18-19, 1994, in
Scottsdale, Arizona. For information call
(602) 391-1264.
The Institute for Health and Human Services
presents the Health Science Symposium on
March 24-25, 1994, in Athens, Ohio. For
information call (614) 593-0555.
The American Association for Higher
Education (AAHE) 1994 National Conference on Higher Education entitled "The 21st
Century Academic Workplace" on March
23-26, 1994, in Chicago, Illinois. For more
information call (202) 293-6440.
Continued on page 15

CAU FOR PAPERS AIID PRES!
The 56th Annual Meeting of the
Association for Continuing Higher
Education in Toronto, Canada on October
23-25, 1994. The theme of next year's
conference will be "Partnerships for
Continuing Higher Education" and
proposals should demonstrate how
partnerships can enhance the continuing
education activities of higher education.
Proposals are due by January I 4,
1994, and should be sent to:
Dr. Paula Peinovich,
Vice President for Academic Affairs
Regents College
1450 Western Avenue
Albany, NY 12203
(518) 457-4842

3

The PHE faculty, staff, and administration encourage students to join
professional associations, attend
conferences, and submit proposals for
papers, concurrent sessions, workshops,
and other activities. For those students
who have proposals accepted for
presentation at a conference, we will be
happy to report them in the newsletter.
See above for a listing of upcoming
conferences of interest.
PHE
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U.S.NEWS & WORLD REPORT'S 7TH AIINUAL RANK/NBS OF
AMERICA'S BEST COUESES PUTS NOVA IN BIB LEABUES
The October
4, 1993, edition
of U.S. News &
World Report
featured its
seventh annual
exclusive
rankings of
"America's Best
Colleges." As in
the past, the 1,371 accredited schools in
the survey were divided into categories
using guidelines established by the
Carnegie Foundation for the Advancement
of Teaching. The U.S. News rankings
combined a school's academic reputation
with data on its students, faculty, financial
resources, and alumni satisfaction. This
year 2,655 college presidents, deans, and
admission directors participated in the
survey of academic reputations, producing
a response rate of 65 percent.

1.

National universities and national
liberal arts colleges-These are
America's best-known schools.
These institutions usually have more
selective admissions and greater
resources than those in the other ·
categories. This category was then
broken down into 204 national
universities (including Nova University) and 140 national liberal arts
colleges.

2.

Regional colleges and universitiesThese schools totaled 559 institutions
subdivided by region: North, South,
Midwest, and West.

3.

Regional liberal arts collegesThese 381 schools similarly subdivided by region tended to be less
selective than the national liberal arts
colleges.

4.

Specialized Institutions-This

category consisted of 87 institutions
Unlike previous years, several
that awarded more than half their
categories were combined and some larger
degrees in business, engineering, or
categories were subdivided regionally to
the arts.
simplify the same 14 categories of schools~ - used1npifor-eclitionso(the ranking. -This
Nova University was included in the
year's groupings broke down the 1,371
first category, which comprised the
schools into the following categories:
nation's top national universities that also

Dr. Warren
Groff has been
appointed to the editorial board
of On the Horizon which focuses on
the critical trends and developments in
higher education. On the Horizon is
published by the Institute for Academic and
Professional Development, School of
Education, The University of North
Carolina. Dr. James L. Morrison is the
editor.

Dr. Patricia A. Lawler has had three
articles published recently: "Practical
Strategies for Adult Educators," PAACE
Journal of Lifelong Learning, Vol. 2; and
with J. Fielder, "Ethical Problems in
Continuing Higher Education: Results of a
Survey," The Journal of Continuing Higher
Education, Vol 41, No. 1, Winter; and
"Adult Leaming and the Dissertation
Process: An Oxymoron?", Continuing
Higher Education Review, Vol. 57, Nos.
1&2 (Winter/Spring, 1993).
·
PHE
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Dr. Paula E. Peinovich was the
Program Chair for the recent 55th Annual
Meeting of the Association for Continuing
Higher Education (ACHE) entitled "A
Call to Consciousness: Continuing
Education For a Global Perspective" on
October 17-19, 1993, in Jackson, Mississippi. Peinovich also serves on the Board
of Directors.

FACULTY CHANBES
Dr. Leslie Sue has been named the
new International Cluster Coordinator.
He is currently the Bay Area Cluster
Coordinator. He will serve both the
International and the Bay Area clusters
until a new coordinator is appointed for
the Bay Area. Sue is a professor of
Criminal Justice at Truckee Meadows
Community College in Reno, Nevada.
Dr. Jennie (Jo Ann) Stone has been
named the new Massachusetts Cluster
Coordinator. She is a 1991 PHE graduate
in adult education and is currently
4

included Harvard, which, for the fourth
year in a row, was ranked number one, and
followed by Princeton and Yale (the socalled "Big Three"). Out of the 1,371
accredited schools in the survey, Nova
ranked 202 out of the 204 nationally
ranked universities. Many of these schools
offer a wide range of baccalaureate
programs, place a high priority on research, and award large numbers of
doctorates.
Nova President Stephen Feldman said
in a recent Miami Herald article, "We're
delighted to be in the big leagues, and
we're delighted to be categorized in the
same group as Harvard, Yale, and
Princeton and the 200 other institutions
considered national universities. Certainly
within that category, we'd like to move
higher up in the standings."
Feldman noted that compared to
schools like Harvard, the 25-year-old
Nova is a mere rookie. "It takes time-a
lot of this is based on perceptions .... We're
with schools that have been around for
hundreds of years. -We're happy to bein
their league."

president of Self Concepts in Morrisville,
Vermont. She will be serving the Massachusetts cluster with Dr. Charles (Chuck)
Clayman who has accepted the position of
Associate Cluster Coordinator. He is the
Director of College/Corporate/Community
Relations at Endicott College in Beverly,
Massachusetts. Dr. Hy Edelstein will
continue as the Local Research Associate.

Dr. Linda Lopez has recently been
appointed to serve as the Associate Cluster
Coordinator of the South Florida cluster
and replaces Dr. Ed Bernstein. Lopez is
an administrator in the Broward County
Public Schools' postsecondary adult and
vocational educational program. She has
the distinction of being the first person to
receive a bachelor's, master's, and
doctorate from Nova University and has
been working part-time at the university
for several years.
Dr. Winifred M. Bowers has stepped
down as Springfield Cluster Coordinator,
A search is underway for her successor.
We wish Ed and Win well, congratulate Leslie and welcome Jo Ann, Chuck,
and Linda.
WINTER 1994

#OVA HAS ARRIVED?
(My thoughts on the "rankings"}
by Anthony Perry
Graduate Fellow

Anthony Perry

Many college students and professors
ponder over statistics daily and try to make
sense of what numbers really mean. Like
in college sports, the enthusiastic disciples
of football bask in the knowledge that top
ranking in the Big Ten or the Big East
places their alma mater next to the gods.
When their teams "fall from grace," there
is weeping and gnashing of teeth. So, it
comes as no surprise that many college
presidents and their faithful followers have
reacted terribly to recent rankings of their
academic reputation published in U.S.
News and World Report (October 4, I 993).
No doubt, some people within the Nova
community have been upset by the
rankings. I understand. But I offer a
different perspective on this.
To use the football analogy, what if
Nova had a football team, would you rate
Nova's football team alongside those of
University of Miami or Florida State
University? I don't think so. The latter
are in a league of their own. Furthermore,
what athletic sense does it make to
compare teams that are significantly
different in their history in the game.
Florida State University has a long
tradition in college football . It is ranked
No. I in the country by the very nature of
that successful tradition. ls it fair or wise
to place Nova in the same category? What
if Nova gets into "big time" college
football league and then is ranked No. 202
with Florida State No. I, would we say, we
have joined the company of the "big
boys"?
I submit that Nova should be proud of
its accomplishments and at the same time
WINTER /994

refocus on its mission. It is true that the
university should be concerned about its
perceived academic reputation, but for
members of the university community to
become distressed by the "rankings" is for
them to lose sight of what makes Nova
different from the Ivies. Let me be quite
clear here: I have no problem with the
methodology. What I ask is, how can we
rank institutions that have different
objectives in the same category. The fact
that Nova is different underscores the
reason for its deliberate and intentional
departure from the traditional path of
higher education philosophy and practice.
Nova's mission is different. Would any
music critic rank Mozart, Marley, and
McFerrin using the same instruments?
Undoubtedly some would. But what
would be the purpose? What interpretation would you give to this ranking?
In two indices of the reputational
ranking, Nova, in my view, cannot be
ranked with Harvard, Princeton, or Yale.
Student selectivity and financial resources
have to be factored out of the statistics. In
addition, alumni satisfaction as a measure
of reputation has to be viewed within the
context of the wealth, of lack thereof, of
the community that is served and supported by these universities. There are
significant tangible factors that place
Harvard, Yale, and Miami "ahead" of
Nova. Berkeley and Stanford occupy top
positions in the hierarchy. In the pecking
order as entrenched folklore, these
institutions are perceived to be excellent
due mainly to our belief system rather
than something that has been established
independently through systematic study
and analysis.
The institutions that occupy the top
positions in the reputational hierarchy
tend to be the same ones that have the
most resources of money, prestigious
faculty, and high-performing students.
These are close correspondences and tend
to be mutually reinforcing. They are also
traditional conceptions of excellence.
Astin ( 1985) proposes a different approach to assessing colleges and ,universities. Instead of focussing on reputational
hierarchy, colleges and universities might
want to look to an alternative approach talent development (Astin, 1985a). Under
talent development, excellence is determined by an institution's ability to
develop the talents of its students and
faculty to the fullest extent possible.
College admissions policy seem to
operate on the premise that selective
admissions (i.e high GPA, GRE requirements, etc.) signify academic excellence.
5

In short, bright students mean better
results; the greater the resources, the
higher the quality. If scores go up, quality
is assumed to be on the increase; if scores
go down, quality is assumed to be on the
decline.
So when next year's ranking is
released and Nova moves up or down the
scale, what will we say? U.S. News states
that national universities and national
liberal arts colleges (the category in which
Nova is ranked) are America's best-known
schools. They are more selective and have
greater resources than those in other
categories. The 204 national universities
offer a wide range of baccalaureate
programs, place a high priority oil research
and award large numbers of Ph.D.'s. Of
course Nova should be proud to ranked
among the elite, but what does 202/204
mean? Should it aim to be like Harvard?
You be the judge. But remember, Nova
plays in a different league with different
rules.
REFERENCES:

Astin, A. W. (1985a). AchievinR academic
excellence. San Francisco:
Jossey-Bass.
Astin, A. W. (1991). Assessment for
excellence: The philosophy and
practice of assessment and
evaluation in hiRher education.
New York: MacMillan
Publishing Co.
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Commencement for the
Abraham S. Fischler Center
for the Advancement of
Education will be Sunday,
June 26, 1994 at 5:00 P.M.
at the Broward County
Performing Arts Center.
In order to be eligible
to participate in
commencement, prospective
graduates must have met all
requirements by
May I, 1994.
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REFLECTIONS 0# THE #OVA EXPERIENCE
by A. Bibi Laurie*
overflowing, it is not going into the cup,
there is too much tea in the cup." The
teacher replied "That's very observant of
you. The same is true of you. If you are
to receive any of my teachings, you must
first empty out what you have in your
mental cup."

~

I

Bibi Laurie

INTRODUCTION
Once upon a time seven blind men of
Hindustan decided to find out for
themselves what an elephant looked like.
They went to a zoo and each man touched
the elephant and proclaimed what he
thought the elephant looked like. The
first man touche_d the leg of the elephant
and said "why, it looks just like a tree
trunk". The second man touched the
body of the elephant and said "oh for sure
it is like a wall". The third man touched
the trunk of the elephant and said " I
know it is like a snake." Thus each of the
seven men touched a different part of the
elephant and each was convinced he
knew exactly what the elephant looked
like. Something similar happens when
people are asked their reactions to the
Nova experience. It depends on which
part they are talking about: the seminars,
the summer institutes, the practicums, the
comprehensive exams, or the MARP.

THE SEMINARS
A teacher invited one of his students
over to his house for tea. After a few
minutes of talking, the teacher said "It's
time for tea." The teacher poured the tea
into the student's cup, but he kept
pouring even after the cup was full. The
tea overflowed and started spilling onto
the floor. The student said "The tea is

This activity is a metaphor of Nova's
philosophy of acceptance of diversity.
Nova affirms you as whatever you are,
Nova validates your uniqueness, Nova
believes everyone is an original! So, no
matter what country you come from,
what your color is, or what religion you
practice, Nova affirms and accepts your
uniqueness, makes you proud to be you.
The summer institute is the time
when most of the Nova students and
faculty get together in one place for a
week. I felt that the summer institute was
like a colorful patchwork quilt where
people of different colors, religion,
languages, and beliefs were pulled
together with the common thread of the
excitement of learning. This common
thread makes everyone feel they belong.
Each piece feels it is making an important
contribution to the texture, color, and
overall appearance of the quilt. I felt
affirmed.

At Nova University, this is one of the
things I discovered as soon as I started on
my first seminar. We need the ability to
unlearn so that we can learn more. This
is in keeping with Knox, who insists that
in order to become effective professionals
we have to "unlearn" some of the
stereotypical traditional roles that we are
steeped in. For example, very quickly I
had to unlearn the idea that the teachers
are experts bestowing knowledge onto
the students who are expected to be eager
recipients of this knowledge, receiving
and storing this knowledge passively.
THE PRACTICUMS
Yes, this notion had to be unlearned very
A teacher and student were discussquick!y b_ecause at Nova t~e approach to
ing a lengthy problem. Despite the
teachmg is very andragogical, the
lengthy conversations, the student did not
teac~~s ~~~ !_Ile _stt1dents are ~qual _-- _______1.mderstand the point tlw-teacherwas
partners m leammg, an_d the st~dents_ are
making. Finally the teacher picked up a
expe~ted to take an active part m thetr
stick and gave the student a whack on the
learnmg process.
side of the head with it. Suddenly the
student grasped the situation and understood what the teacher was saying. The
SUMMER INSTITUTES
whack dislodged his old assumptions and
he quickly saw something new. SomeLook at these four figures and select
times nothing short of a whack on the
the one that is different from all others:
side of the head can dislodge the assumptions that keep us thinking more of the
same and making us blind to the new
around us. The practicums provided me
such a whack. There were things that I
b)
was not familiar with and therefore
wanted to continue using what I was
familiar with. For example I was not
familiar with APA, I had used the MLA
form and style. So I wrote my first
practicum using MLA. Well, it came
right back with UNACCEPTABLE
If you chose figure B, congratulawritten on it. That was the big whack. It
tions! You have picked the right answer.
really jolted me. Today, I can teach
Figure B is the only one that has all
people how to use APA. At Nova,
straight lines. If you chose figure C, you
whacks come in all shapes and sizes.
are also right. If you chose figure A
They have one thing in common, they
because it is the only one with no points,
force you to think something different.
you have the right answer. And D is the
Sometime you will get whacked by an
only one that has both a straight line and
assignment, sometime it will be a result
a curved line. So D is the right answer
of a speaker in the seminar, sometimes it
too.

* A. Bibi Laurie is an international cluster student, originally from Pakistan, here in South Florida for the fall term from Alberta, Canada, while
working on her MARP. Her MARP is on using humor as a teaching strategy.
PHE
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will be a theory that surprises you. They
certainly give you a whack.
Getting whacked can be the best thing
that happened to you. Whacks at Nova
have helped some students to spot a
potential problem before it arose, some
students have discovered an opportunity
that was not previously apparent, and yet
others have generated absolutely new
ideas.

THE COMPREHENSIVE EXAMS
What is this figure? What do )'.ill!
see?

If you concentrate on the black part
you see a bird, if you concentrate on the
white part you see a question mark, and if
you tum it upside down you see a seal
juggling a ball on its nose.
The Comprehensive exams experience was similar to this for me. By then I
had learned that Nova encourages students
to look at things upside down and inside
out and experience the thrill of seeing
things in many different ways as compared
to the average Jo Blow who sees only
what is in front of him. When I saw my
Comprehensive exam question, I smiled.
It was certainly an invitation to "do it my
way." So I did, and it was an enjoyable
experience. I don't think I have said that
about other exams I have written in life.
Our perceptions determine our
behaviors and our feelings. My Nova
experience has certainly affected my
perceptions, which in tum have influenced
the way I behave and I feel. My behavior
is more assertive, deliberate, and practical.
I feel more confident, balanced, and
happy. This is an ongoing, lifelong
process for me.

THEMARP
Look at this Roman numeral nine: IX.
By adding one single line can you tum it
into a six? Some people put a horizontal
line through the center, tum it upside
down and cover the bottom, it gives you
the Roman numeral IV. But if you are
thinking something different, you might
WINTER /994

put an S in front of the IX to create "SIX".
What you have done is taken the IX out of
the context of the Roman numerals and
spelled it out in English. Besides, no one
said the line couldn't be curved. The thing
that prevents people from doing this is that
they get locked into the Roman numerals,
and the concept that a line is always
straight. What are some other ways to tum
IX into a 6? You could add 6 after IX and
get IX6 or one times six. Here the X no
longer represents the Roman ten or the
English letter X but rather a multiplication
sign.

..,••...
"Workers spend 54.93 percent of their
time listening, yet the listening skills
of modem Americans are appalling:
•
•
•

We use only 25 percent of our
listening capacity.
We use only 10 percent of our
memory potential.
We forget half of what we have
heard within eight hours.
Eventually, we forget 95 percent
of what we have heard unless cued
by something later on.
We distort what little we do
remember (Nichols and Stevens,
1957; Barker, 1971).

Nova enables people to go beyond the
obvious, to venture further than the
stereotypical, to unlearn the "one right
answer", to realize that each one of us has
a wealth of knowledge; by shifting
contexts in which we place a problem we
discover new solutions.

•

This is what the MARP experience is
all about: taking a problem related to your
work situation, looking at it in creative
ways, going beyond the obvious, coming
up with an innovative way of addressing
it. This is what I call an AHA experience,
you say AHA, so that's another possibility!

If we translate all that into an eighthour workday, it breaks down as
follows:

SUMMARY

•

What is Nova like? In summary Nova
is like:

•

•

•

eating a grapefruit: first you have to
break through the skin, it takes a
couple of bites to get used to the taste,
and just as you begin to enjoy it, it
squirts you in the eye.

•

•
•
•

(Carnevale, A. P., Gainer, L. J., &
Meltzer, A. S. (1990). Workplace
basics: The essential skills employers
want. San Francisco: Jossey-Bass.

Nova is like a jigsaw puzzle. Sometimes you are not sure if you have all
the pieces.
Nova is like riding an elevator. It has
lots of ups and downs, and someone is
always pushing your buttons.

Every Day I• America...
From Reader' s Digest
•

1,800,000 of us move to a
different home and 18,000 move
to another state. In the process,
the national "center of population"
creeps 72' to the southwest.

•

The U.S. government issues 50 or
more pages of regulations.

•

40 Americans turn 100, about
5,800 become 65, and 8,000 try to
forget their 40th birthdays.

•

167 businesses go bankrupt, while
689 new ones start up-and I 05
Americans become millionaires.

Nova is like a banana. You start out
green, but you get sweet and mellow
with age.
Nova is like a poker game. You bet,
check, and bluff. You learn from
those you play with. Sometimes you
win with a pair, sometimes you lose
with a full house. But whatever
happens, its best to keep shuffling
along.

We spend about four hours in
listening activity.
We hear for about two hours.
We actually listen for an hour.
We understand thirty minutes of
that hour.
We believe only fifteen minutes·
worth of what we listen to.
We remember just under eight
minutes' worth (Elsea, 1986)."

Continued on page 12
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PHE BRADS ACTIVE I# THE FIELD
•Dr. Steven E. Ames (1977) has been
recently appointed instructor of Communication Arts at California Lutheran
University.

certified professional consultant to
management. She has also been elected
chair of the MBA program in consulting.
During September Carson was on her
third speaking tour of England, Ireland, ·
Scotland, Belgium, and the Netherlands.

•Dr. Max Bromley (1992), an Associate
Director of University Police at the
University of South Florida in Tampa and
also an adjunct lecturer, recently had a
portion of his MARP published in the
state Board of Regents' September 10,
1993, report entitled: "State University
System of Florida: Task Force on Campus
Safety and Security."

•Dr. Ford R. Craig (1991), the Director
of Institutional Research at Mid-Plains
Community College, made a team
presentation with a colleague on "Strategic Planning and Institutional Research"
in the colleges of the Mid-Plains area in
Kansas City on October 6-8, l 993.

•Dr. Burton A. Clarke (1990), program
chair for the National Fire Academy,
Emmitsburg, Maryland, has just published
an article entitled "Higher Education and
Fire Service Professionalism," in the
September l 993 issue of Fire Chief

•Dr. Joseph B. Gregg (1991) was
appointed Dean of Faculty and Program
Development for the prestigious Domino
Carlton Tivoli International Hotel
Management Career Centre in Lucerne,
Switzerland.

•Dr. Phyllis S. Cooper (1983), coordinator of the Philadelphia cluster, has been
promoted to full professor at Trenton
State College in New Jersey. She also
. recen1lypreserffed·tne results ora·mreeyear study on "A Reaction to Stress
Profile of Women Professors in North,
Central, and South America" at the Fifth
International Interdisciplinary Congress
for Women held in late February in San
Jose, Costa Rica.
•Dr. Gayle Carson, CSP (1982) has been
recently approved by the National Bureau
of Professional Management Consultants
in San Diego, California, as a CPCM/

•Dr. Robert L. Hart (1993) was recently
named "Teacher of the Year, 1992-1993"
at Gloucester County College in New
Jersey, where he is an associate professor
of English.
•Dr. Charles R. Heck, Jr. (1992) has
been selected as chairperson of the
Business Department at AldersonBroaddus College, Phillipi, West Virginia.
•Dr. Richard E. Hoehlein (1991),
Director of Continuing Education at
Tidewater Community College and
Coordinator of the Hampton/Richmond
cluster, was elected chair of the Virginia

Community College Continuing Education
Directors Group for 1993-1994, a professional association of 33 continuing
education directors across the state.
•Dr. Lou Johnson (1993), training
coordinator for the Palm Beach Police
Department and former Palm Beach
patrolman and retired Palm Beach County
Sheriff's Office captain, has been named
the chairman of a new criminal justice
magnet program at Lake Worth High
School. He will also teach in the program,
which allows high school students to earn
college credits toward a criminal justice
degree.
•Dr. Regina Mastrangelo (1989), Dean of
the Helene Fuld School of Nursing, has
been elected President of the Northeast
Coalition of Hospital and Diploma Schools
of Nursing for 1992-1994. The coalition
represents all hospital schools of nursing
east of the Mississippi River.
•Dr. Vesna Ostertag (1991) has been
sefecteff to be fhe new program professor
for Evaluation and Research and Field
Experiences for Nova's GEM program, a
master's and educational specialist
program in education.
•Dr. Delia Palermo (1992), professor at
St. Petersburg Junior College, recently
made a presentation to the Florida Communications Association entitled "An
Interdisciplinary Approach: Role Playing
and Interactive Leaming."
Continued on page 12

PHE STUDENTS 0# THE SO
•Eloise Cantrell (North L.A. cluster),
Dean of Academic Affairs at Los Angeles
Mission College, was recently awarded a
certification of appreciation from the
college for writing specially funded grant
proposals totaling three million dollars.
•Pamela Barnard Childers (Philadelphia
cluster), Caldwell Chair of Composition at
the McCallie·School, made recent presentations on writing at the following conferences/conventions: Tennessee Council of
Teachers of English, Virginia Association
of Teachers of English, and the National
PHE
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Council of Teachers of English. She also
published an article in the December 1993
issue of the Writing Lab Newsletter.
•Carol S. Diemer (Hampton/Richmond
cluster), associate professor at Liberty
University, has been named to
International Who's Who of Professional
and Business Women of 1993.
•Mike Dreith (Chicago cluster) was
recently promoted to Associate Dean,
Liberal Arts at Lewis and Clark
Community College in Godfrey, Illinois.
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•Chip Goldstein (Bay Area cluster), Registrar at the College of Notre Dame in Belmont,
California, was elected by its 125-member
Staff Assembly to represent it on the college's
presidential search committee.
•Thomas Hoy (Dallas cluster), coordinator at
San Antonio College, received the Darrell
Truitt Research Award and Scholarship from
the Junior College Student Personnel Association of Texas at their annual convention on
October 21, 1993. The award is for research
completed in the field of student services in
Texas.
WINTER 1994

SUBBESTIO#S FOR A SUCCESSFUL IIARP EXPERIE#CE
by Dr. Virginia Packwood

1. Deciding on a topic.
a.

b.

c.

d.
e.

Think about it all throufh
classes and practicips1
Discuss possib ~ ies ~th
!
colleagues work. faeqlty,
and fello · students. ·
ldentp.'e kind of r e ~
and tife area (e.g., curriqulum, S'lUdent-serviees)
wish to study.
Narrow down possible
topics to one or two.
Do some reading on the
possible topics.

'b.

b.

c.

d.
e.

f.

Use the outline and sectional topics presented in
the MARP guide.
Demonstrate support for
your topic by quoting three
to five literature sources and
including a short reference
list.
Be as clear as possible
about the methodology
whether you are doing
research or developing a
product.
Be prepared to defend or
describe your topic.
Keep good notes of the
comments made about your
topic and incorporate
suggestions made into your
proposal.
Do not begin the proposal
until·your prospectus is
approved.

cJ

C:,
jou

?OlJ
t.

WD I M>UU, HHI~

f.eadtl~
O<)tes,

~d/or

,ages.J

I

rd.

e.

2. Writing the prospectus.
a.

fe1

f.

g.

h.

i.

1

t

l

P,repare a bibl~
all the references :
have identified. This will
save you time later when
you "lose" a reference.
Begin preparing the
proposal following the
MARP guide. Divide
your writing into the
sections described.
The literature review
should include as many
references as possible at
this stage. You can
include a fairly complete
review of literature,
which will save you time
later, but that is not
required.
Make sure that your
proposal is clear and well
written, especially in the
methodology sections.
Again, keep careful notes
of all comments and
suggestions so that you
pay attention to them in
your final MARP.
Do not begin the MARP
until you have approval
from all your committee
members.

4. Writing the MARP.
3. Preparing the proposal.
a.
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Read as many dissertations
or MARPs as you can find
that are related to your
topic. I bought some and
photocopied others for later
use.

a.
b.

Develop an outline of the
steps you will take.
Set up benchmarks for
completing each step.

9

e.

f.

g.

h.

i.

Create a system for keeping
track of each part of the
MARP. I set up a notebook
i ith a label for each aspect
oftfiecMARP, including such
things }s~e contents and the
bibtfogra~- This notebook
always had JL!Vlatest draft of
each section.
·along with
your timelines to remind you
of things you might otherwise overlook.
Follow the steps you outline
even if you fall behind on
your timelines.
Talk to your advisor and
research consultant when
you have questions.
Use other dissertations and
research articles in journals
to get ideas about organization, methodology, survey
instruments, and ways of
writing about certain topics.
Develop a support system at
home and/or with a few
colleagues. MARP time is a
lonely time.
Incorporate suggestions of
the MARP advisor into the
various drafts and be
prepared to defend why you
made particular decisions to
your advisor and other
committee members.
However, follow their advice
as much as possible. Again,
keep notes.

Remember, as someone told me, the
most important thing is to get it done.
Good Luck!
(Dr. Packwood is the director of
international support services at
North Dakota State University in
Fargo. She is a 1993 PHE graduate
and former graduate fellow for 19911992.)
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COIISRATIJLATIO#S TO THE 15 l'HE SRADUATES FROII
SEPTEIIBER 1993 THROUSH IIOVEIIBER 1993
c:::=:-~
~ /"-------'\
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Their Major Applied Research Project (MARP) Titles are listed below

~

u
SEPTEMBER

OCTOBER

NOVEMBER

Dr. Lucy Bartlett
Greenwood
Higher Education
"The Evaluation, Refinement, and
Dissemination of a Guided Discovery
Method For Teaching Developmental
Mathematics."

Dr. Susan Keen
Massachusetts
Adult Education
"The Development of an Instructional
Design Curriculum For Aetna's
Corporate Educators."

Dr. George Bair
South Florida
Adult Education
"Users' and Providers' Perceptions of
Quality in Audio Visual Services at
Miami-Dade Community College
Kendall Campus."

Dr. Patricia Nicholas
Hampton/Richmond
Adult Education
"The Development of a Design For a
Program To Increase Educational
Success of At-Risk Adult Students at
Rappahannock Community College."

Dr. Denise Mansfield
West Florida
Adult Education
"Teacher Knowledge of Psychological
Maltreatment in Schools: A Program
For Staff Development."

Dr. Crystal Brittingham
Dallas
Higher Education
"The Development, Implementation,
and Evaluation of a Cooperative
Learning Structure in the Classroom."
Dr. Robert Collins
Bay-Ar-ea-- - ------- - ~
Higher Education
"A Handbook on Strategic and Operational Planning For Chairpersons at
Chabot College."
Dr. Steven Current
Tampa
Higher Education
"Development and Validation of a
Continuing Education Program at St.
Petersburg Junior College for Nursing
Professionals Based on Hospice
Standards of Care."
Dr. Patricia Lawrence
Orange County
Adult Education
"Development of a Plan For New
Teacher Induction Strategies."

Dr. Leonard Parker
Hampton/Richmond
Higher Education
"The Development and Assessment
of a Historically Based Experiential
Learning Portfolio Preparation Guide
For Adult Learning at Liberty University."
Dr. Dolores Yaschur
Philadelphia
Higher Education
"Development of a Strategic Plan For
Integrating Women's Preferred Styles
of Learning Into the Biology and
Chemistry Departments at Cedar
Crest College."

Dr. Norma Thompson
South Florida
Higher Education
"The Effect of an Academic Success
Course on Retention and Grade Point
Average."
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Dr. Durwood Sims
West Florida
Adult Education
"The Identification and Development
of Instructional Procedures for Adult
Education Instructors in Correctional
Education."
Dr. Susanne Stark
Massachusetts
Higher Education
"A Plan For Improving Program
Quality in the Core Business Curriculum at Hudson Valley Community
College."
Dr. Margaret Zegers
Philadelphia
Adult Education
"Classroom Versus Independent
Learning: Personal Learning Preferences and the Influence of Student
Learning Styles on Nursing Instruction
at Brunswick Hospital Center."
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1.) Encourage communication on concerns between the university (and PHE)

and students.
2.) Develop a mentoring process within each cluster.
3.) Provide peer communication and collaboration to complete practicums.
4.) Advocate the involvement of the PHE community in e-mail and the ability
to communicate through telecommunications.
Clusters should strive to achieve these goals during the year. Students are
encouraged to bring any questions or concerns to their cluster representative who
then will pass them on to the council. The president of the graduate student
council serves on the Director's Team and will be present during the winter
meetings.

1993-1994 COUNCIL REPRESEIITATIVES:

Bay Area Cluster

Carole Allen

Calgary, Canada Cluster

Darrel Morrow

Chicago Cluster

Tim Ricordati

Dallas Cluster

Steven Ray

Greenwood South Carolina

Linda Lutz

Hampton/Richmond Cluster
International Cluster

Ralph Good
Frank Spargo

Massachusetts Cluster

Ronald Galiher (Vice-Chairperson)

North Los Angeles Cluster

Eloise Cantrell

Orange County Cluster

Frank Widder/Laurie Nalea

Philadelphia Cluster

Diana Galvis

Phoenix Arizona Cluster

Gillian Silver (Recording Secretary)

South Florida Cluster

Josephina Monasterio

Springfield Cluster

Laynah Rogers

Tampa Cluster

Pamela Bull LaGasse (Chairperson)

West Florida Cluster

Bob Bohman

West Pennsylvania Cluster

John Goulait

Graduate Fellow, ex-officio
Graduate Fellow, ex-officio

Robert HiJI
Anthony Perry (Corresponding Secretary)

Central Staff Representative

Dr. Peter K. Mills
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In a continuous effort to better
serve its students and assist the
centers of the University, the Office
of Student Financial Aid has revised
its telephone system auto attendant.
The updated system provides
callers with the option to direct-dial
certain financial aid offices extensions. This means that students or
staff can call the toll free number
(800) 522-3243 or the local number
(305) 475-7411, press I (to choose
option number one), and then dial the
extension of the financial aid
counselor or administrator with
whom they wish to speak. The caller
will be transferred directly to that
individual. Although there is a
possibility that the caller will be
transferred to audix, the call is
handled more expediently. In
addition, the caller can transfer to
another extension at any time during
the audix message by dialing the
following sequence: * 8 (extension
#).
This feature is limited to
financial aid extensions. The name
and extension of your financial aid
counselor is provided below for your
convenience. Also, for your information, the extension for the financial aid receptionist is 7410.

Tina Jones
Counselor's Name

/1

x8992
Extension

PHE
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'TIEU OO#E" TO THE AUTHORS OF THE 21
•DBT RECElmY Al'l'IIOVEO IIAIII' l'ROl'IJSALS
THROIIBH #OVE•BER

Student
Stuart Brian
Leslie Daughtry-Brian
Betty Murray
Sandra McLendon
Lynn Burnett
Valerie Davis
Linda Schultz
Janis Jones
James Cascarelle
Jane Forrest
Clarence Baskey
Un-Bok Cheong
Patrick Clancey
Alice O ' Neill
Judy Grozdits
Beth Poliner
Mike Raster
Carlos Rossie
Debbie Kennedy
Carolyn Kross
Jewel Euto
Doyle Hasty
Ester Pratt
Belvia Stelk
Francis Kelley
Gerry Oenbrink

MUSINGS...

Specialization
(HE)
(HE)
(HE)
(HE)
(HE)
(HE)
(AE)
(HE)
(HE)
(HE)
(AE)
(AE)
(AE)
(HE)
(HE)
(HE)
(HE)
(HE)
(HE)
(HE)
(VTO)
(HE)
(AE)
(HE)
(AE)

Cluster
Philadelphia
Philadelphia
Tampa
Greenwood
Phoenix
Orange County
Tampa
Philadelphia
Tampa
Philadelphia
International
Hampton
Dallas
Philadelphia
International
South Florida
Bay Area
South Florida
Phoenix
Orange County
Tampa
International
Massachusetts
Massachusetts

(HE)

South Florida

Phoenix

Continued from page 7
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PHE GRADS ACTIVE IN
THE FIELD

Top 10 Most-Expensive Undergraduate Tuitions for 1993-1994

Enrollment*
1. Landmark College (Putney, VT)
185
1,232
2. Hampshire College (Amherst, MA)
7,366
3. Tufts University (Medford, MA)
4. Reed College (Portland, OR)
1,299
5. Bard College (Annadale-On-Hudson NY) 1,025
1,579
6. Amherst College (Amherst, MA)
7,506
7. Brown University (Providence, RI)
9,541
8. M.I.T. (Cambridge, MA)
2,882
9. Oberlin College (Oberlin, OH)
10.Princeton University (Princeton, NJ)
6,412

Approval Date
9- 7-93
9- 7-93
9- 7-93
9- 9-93
9-22-93
9-28-93
9-30-93
9-30-93
10-1-93
10-4-93
10-4-93
10-7-93
10-18-93
10-21-93
10-22-93
10-27-93
10-27-93
10-27-93
I 1-2-93
I 1-3-93
11-5-93
11-8-93
11-15-93
11-15-93
11-15-93

93-94 Tuition & Fees**
$22,500
$19,400
$19,269
$19,250
$19,164
$19,152
$19,006
$19,000
$18,950
$18,940

* 1992-1993's enrollment according to the 1993 Higher Education Directory
** Taken from the September 29, 1993 issue of The Chronicle of Higher Education and

Continued from page 8

•Dr. G. Jeremiah Ryan has just
published a chapter entitled "After
Accreditation: How to Institutionalize
Outcomes-Based Assessment" in the
Fall 1993 publication New Directions
For Community Colleges by JosseyBass Publishers.
•Dr. Nancy E. Stetson (1985), an
instructor of business, management,
communications, and journalism at
College of Marin, published an
article entitled "Professional Development for Two~ Way Teaching and
Leaming," in the July 1993 issue of
Leadership Abstracts.

did not include schools with a comprehensive fee that includes room and board.
PHE
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NINETEEN STUDENTS
SAT FOR THE
FOLLOWING
OCTOBER 23, 1993,
COMPREHENSIVE
EXAM QUESTION AND
NINETEEN PASSED.
Exam ·auestion
Background

Please review the following quotations regarding "accountability:"
Accountability has now become an
educational watchword. "Cost-benefit
analysis" carries with it the obvious
implication: maximize the benefits
for a given cost. In this context,
educators are "accountable" for
carrying out their tasks in an efficient
and effective manner; and faculty
accountability (in institutions which
are not research-oriented) is directly
and primarily tied to one output
measure: the success of students in
achieving stated objectives for a
course, a program, or a degree.
Accountability is most easily discharged when these objectives are
performance-based. As a result, the
new accountability is demanding
increased attention to educational
performance, and a systems approach
to learning is becoming a virtual
prerequisite to accountability.
(Martorana & Kuhns, 1975, p. 3).
The word accountability has fiscal
connotations, and not surprisingly
many writers on accountability stress
the economic aspect of education in
terms of dollars realized from dollars
spent. The word also has a broader
meaning, associated with the idea of
reporting to an established authority.
As Browder (1971, p. 1) defines it,
"Accountability is .. . the requirement on the occupant of a role, by
those who authorize that role, to
answer for the results of work
expected from him in the role."
(Green, 1981, p. 98)
Another factor behind the assessment
movement is the growing popularity
of the concept of accountability in
higher education. More and better
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assessment is presumably one way to
make institutions more accountable
for the success or failure of their
educational programs. (Astin, 1991, p.
216)
These quotations indicate that
accountability is not a new concept. Its
importance to education has been emphasized in all sectors and at all levels. Given
the current budgetary crises, downsizing
trends in the public and private sectors,
and an emphasis on assessement for
effectiveness, this has re-surfaced as a
current issue for postsecondary organizations and can be related to all PHE
specializations areas. Accountability can
be defined as an institution or
organization's responsibility to provide
assurance to the public it serves that it is
making effective use of all resources (both
fiscal and human) allocated to it in
pursuing its organizational goals. Organizations providing educational opportunities face emphases in both educational
accountability and in resource accountability.

4.

Identify and describe two significant
problems related to the issue of
accountability which are currently
present at your own institution. What
would be the appropriate strategies or
processes to address these problems?

References
Astin, A. W. (1991). Assessment for
excellence: The philosophy and
practice of assessment and evaluation in
higher education. New York: American
Council on Education and Macmillan
Publishing Company.
Green, M . K. (1981). Programs should
meet established standards. In Kreitlow,
B. W. et al. Examining controversies in
adult education (pp. 98-112). San
Francisco: Jossey-Bass.
Martorana, S. V., & Kuhns, E. (1975).
Managing academic change. San
Francisco: Jossey-Bass.
The next comprehensive exams will be
January 22 , 1994 and April 23, 1994.

Assignment

1.

2.

3.

Describe the organizational setting in
which you are an educational practitioner, and your role in the organization. (Do not identify yourself or the
name and location of your organization or institution.)
Identify your area of specialization in
PHE (Adult Education, Higher
Education, or Vocational, Technical
and Occupational Education). Explain
the significance that the issue of
accountability has within the PHE
specialization in which you are
enrolled.
Within the context provided by the
first two items, prepare a statement
reflecting your position about the
issues of accountability in your
institution or organization. Reflect on
how these accountability issues are .
applicable to the educational functions
of your organization. In your answer
you should elaborate on the following
questions: What is the nature of
accountability at my institution/
organization? Why is there a need for
accountability? What factors should
be considered in qualifying my
organization as accountable? How
can educational accountability be
achieved in my organization? Whose
responsibility should it be?
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SUMMER INSTITUTE
1994
Theme: "Ethics and Values: From
Theory to Practice"

When: Sunday, July 31-Saturday,
August 6, 1994

Where: Scottsdale, Arizona
Hotel:

Marriott's Camelback Inn,
Resort Golf Club and Spa
7847 North Mockingbird Lane
Scottsdale, AZ 85253
(602) 948-6770

Hotel Rates:
$65.00/night (single or double
occupancy)
So you can plan ahead: PHE will not be
able to provide computers and printers
for the International Cluster students or
for the 1994 summer institute. Anyone
needing such equipment should plan to
bring it with him or her.

PHE
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UPCOMING CONFERENCES AND
CONVENTIONS OF INTEREST
Continued from page 3

ABRAHAMS. FISCHLER CENTER
FOR THE ADVANCEMENT OF EDUCATION (FCAE)
Richard M. Goldman, Ph.D.,
Dean (Ext. 7440)

Harvard University and The Pennsylvania State University will offer the second Leadership Institute for
Continuing Professional Education on March 27-April
1, 1994, in Cambridge, Massachusetts. For more
information call(814) 863-7752.

PROGRAMS FOR HIGHER EDUCATION (PHE)

April
\

The Fifth National Conference on College Teaching and
Leaming entitled "Teaching, Leaming, and Technology" on April 6-9, 1994, in Jacksonville, Florida. For
information call (904) 632-3155.
The National Education Association's Higher Education
Conference entitled "The New Leaming Environment
Serving Diversity Through Technology" on April 8-10,
1994, in Albuquerque, New Mexico. For information
call (202) 822-7162.
The National Tutoring Association and East
Stroudsburg University present The National Tutoring
Conference entitled "Tutoring: Realizing Educational
Excellence" on April 17-19, 1994, in White Haven,
Pennsylvania. For information call (717) 424-3825.

May
The Community College General Education
Association's 13th Annual National Conference entitled
"Educational Strategies in General Education: Issues,
Themes, Approaches" on May 5-7, 1994, in Albany,
New York. For information call (518) 462-8614.
The Canadian Association For Distance Education
conference entitled "Distance! Quelle distance?" on
May 11-14, I 994, at Simon Fraser University,
Vancouver, British Columbia. For information call
(604) 291-4910.

Ross E. Moreton, Ed.D.,
Director (Ext. 7380)
Peter K. Mills, Ed.D.,
Associate Director (Ext. 7380)
Maria Rosa Ligas, Ph.D.,
Program Professor
Adult Education (Ext. 1536)
Martin Parks, Ph.D.,
Program Professor Vocational
Technical Education (Ext. 1535)
Robert Hill, M.Ed.,
Graduate Fellow (Ext. 7349)

Isabel Freeman,
Administrative Assistant to the
Associate Director (Ext. 7626)
Annette Johnson,
Records and Grades Specialist
(Ext. 7383)
Marilyn Kriss,
Administrative Assistant to the
Program Director (Ext. 7385)
Joanne Rafael,
Registrations and Tuition
Payments Specialist (Ext. 7380)

Anthony Perry, M.A. (Ed.),
Graduate Fellow (Ext. 7389)

Marge Rowland,
Administrative Secretary
(Ext. 7394)

Ada Christie,
Coordinator of Administrative
Operations (Ext. 7395)

Central Office
Toll Free Number (800) 986-3223,
Ext 7380 (U.S. and Canada)

Barbara Cromartie,
Administrative Assistant to
the Faculty (Ext. 7384)

Central Office
Local Number (305) 475-7380

FAX Number (305) 370-5698

The Canadian Association For University Continuing
Education conference entitled "Change as Catalyst
Toward a New Continuing Higher Education" on May
13-19, 1994, at Simon Fraser University, Vancouver,
British Columbia. For information call (604) 291-5076.
The Canadian Association For Studies In Adult Education conference entitled "Theory and Practice'' on May
12-14, 1994, at Simon Fraser University, Vancouver,
British Columbia. For information call (604) 291-5076.
The 2nd Joint National Conference on Gangs, Schools,
and Community on May 14-16, 1994, in Orlando,
Florida. For information call (800) 537-4903.

Practitioner's News is a quarterly publication of the Programs for
Higher Education in cooperation with the Programs for Higher
Education Graduate Student Council.

The 1994 National Conference on the Adult Leamer:
Programs to Attract, Retain, and Educate Older Students
on May 29-June 1, 1994, in Columbia, South Carolina.
For information call (803) 777s9444.
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SEND IN YOUR NEWS!
Programs for Higher Education invites you to submit news of your activities and accomplishments. Please print or type your
news item on the form below and send it directly to Practitioners' News.
If a graduate or a student you know is not receiving a copy of the PHE newsletter and desires to do so, please print or type the
correct mailing information on this form and send it to Practitioners' News.
Name ___________________ _ _ _ _________________________
Title.__________ _ __ _ __ _ _ _ Organization _____ _ ______________ __
Cluster ___ _ _ _ __ _ _ _ Specialization ___________ _ Graduation Year _ ________ __
Mailing Address
Telephone (
_ _ _ I (my colleague) would like to receive Practitioners' News.
I am submitting this news item:

Clip and mail to:

Editor, Practitioners' News, Programs for Higher Education,
Nova University, 3301 College Avenue, Fort Lauderdale, Florida 33314

Nova University is accredited by the Commission on Colleges of the Southern Association of Colleges and Schools to award bachelor's, master's, educational specialist,
and doctoral degrees. Nova University admits students of any race, color, sex, age, nondisqualifying handicap, religion or creed, or national or ethnic origin.
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